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L{sthare Precid@n is commlited to respectmd‘the highest standards of labor, human rights,
environmental,[lind ethical conduct. Luxshare Precision’s suppliers are required to provide safe
working conditflins, treat workers with dignity and
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In keeping with the UNGP framework, where national law and international human rights

standards differ, we follow the higher standard. Where they are in conflict, we respect national
law, while seeking to respect the principles of internationally-recognized human rights.
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‘qddltlon where natlonal law and Luxshare Precision’s strict enwronmental health and safety
standards differ, we follow the higher standard. Where national law and Luxshare Precision’s

high standards are in conflict, we respect national law while seeking to honor the higher
standard.
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The Responsible Business Allignce (RBA), formerly the Electyonic Industry Citizenship Coalition
(EICC), Code of Conduct esjablishes standards to ensurg that working conditions in the
electronics industry, or indugtries in which electronics arel a key component, and its supply
chains are safe, that workers §re treated with respect and dignity, and that business operations
are environmentally responsifjle and conducted ethically. .
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jiing!kyt bondage) or indentured labor, involuntary or exploitative prison

king of persons is not permitted. This includes transporting, harboring,
or receiving persons by means of threat, force, coercion, abduction or
Les. There shall be no unreasonable restrictions on workers’ freedom of
lity in addition to unreasonable restrictions on entering or exiting
lities including, if applicable, workersL_dormitories or living quarters. As
ss, all workers must be provided with a written employment agreement

in their native language that contains a description of terms and conditions of employment.

Foreign migrant worke
from his or her countr
employment agreemer
meet local law and pro
be free to leave work
notice is given as per
otherwise destroy, c(
government-issued id
documentation if such
denied access to their
sub-agents’ recruitmer
found to have been pa

s must receive the employment agreement prior to the worker departing

of origin and there shall be no substitution or change(s) allowed in the
t upon arrival in the receiving country unless these changes are made to
Vide equal or better terms. All work must be voluntary, and workers shall
any time or terminate their employment without penalty if reasonable
iorker’s contract. Employers, agents, and sub-agents’ may not hold or
nceal, or confiscate identity or immigration documents, such as
pntification, passports, or work permits. Employers can only hold
holdings are required by law. In this case, at no time should workers be
documents. Workers shall not be required to pay employers’ agents or
t fees or other related fees for their employment. If any such fees are
d by workers, such fees shall be repaid to the worker.
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refers to any

<child

A
person undef the dge of 15, or under the age for completing compulsA’y education, or under

the minimum age for employment in the country, whichever is greatest. Suppliers shall
implement an appropriate mechanism to verify the age of workers. The use of legitimate
workplace learning programs, which comply with all laws and regulations, is supported. Workers
under the age of 18 (Young Workers) shall not perform work that is likely to jeopardize their
health or safety, including night shifts and overtime. Suppliers shall ensure proper management
of student workers through proper maintenance of student records, rigorous due diligence of
educational partners, and protection of studentsL’rights in accordance with applicable laws and
regulations. Suppliers shall provide appropriate support and training to all student workers. In
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ompensation pald to worke?S' shaII &qmply \Aﬂich all"applicable wage laws, including those
lating to minimum wages, overtime hours and legally mandated benefits. In compliance with
Ipcal laws, workers shall be compensated for overtime at pay rates greater than regular hourly
tes. Deductions from wages as a disciplinary measure shall not be permitted. For each pay
eriod, workers shall be providged with a timely and understandable wage statement that
ihcludes sufficient information to erify accurate compensation for work performed. All use of
mporary, dispatch and outsourced labor will be within the limits of the local law.
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There isto noﬂﬁéﬁ ormﬁurﬁnetrﬁ tmer%ncludmi\wolence gender-based violence, sexual

harassment, sexual abuse, corpd%l punishment, mental or physical coercion, bullying, public
shaming, or verbal abuse of workers; nor is there to be the threat of any such treatment.
Disciplinary policies and procedures in support of these requirements shall be clearly defined
and communicated to workers.
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Suppliers should be committe} to a workplace free of harassment and unlawful

discrimination. Companies shall notihgage in discrimination or harassment based on race, color,
age, ggnder, sexual orientation, gender identity and expression, ethnicity or national origin,
disabilﬁy, pregnancy, religion, political affiliation, union membership, covered veteran status,
protected genetic information or marital status in hiring and employment practices such as
wages, promotions, rewards, and access to training. Workers shall be provided with reasonable
accommodation for religious practices. In addition, workers or potential workers should not be
subjected to medical tests, including pregnancy or virginity tests, or physical exams that could
be used in a discriminatory way. This was drafted in consideration of ILO Discrimination
(Employment and Occupation) Convention (No.111).
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In conformanc;iNith local law, Suppliers shall respect
trade unions of their own choosing, to bargain collectively, and to engage in peaceful assembly
as well as respect the right of workers to refrain from such activities. Workers and/or their
representatives shall bg,, able to openly communicate and share ideas and concerns with
management regarding‘ working conditions and management practices without fear of
discrimination, reprisal, intimidation, or harassment.

. - . ] .
Be&right of all workers to form and join

B. ‘a4 > HEALTH AND SAFETY
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Suppliers recognize that in additiqh to minimizing the incideﬁi of work-related injury and illness,
a safe and healthy work environment enhances the quality of products and services, consistency
of production and worker retention and morale. Suppliers also recognize that ongoing worker
input and education are essential to identifying and solving health and safety issues in the
workplace.

Recognized management systems such as ISO 45001 and ILO Guidelines on Occupational Safety
and Health were used as references in preparing the Code and may be useful sources of
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Worker expo{ure to chemical, blcﬂoglcal and Mysmal agents is to be |dent|f|ed evaluated, and
controlled according to the Hierarchy of Controls. If any potential hazards were identified,
Suppliers shall look for opportunities to eliminate and/or reduce the potential hazards. If
elimination or reduction of the hazards is not feasible, potential hazards are to be controlled
through proper design, engineering, and administrative controls. When hazards cannot be
adequately controlled by such means, workers are to be provided with and use appropriate,

well-maintained, personal protective equipment free of charge. Protective programs shall be
ongoing and include educational materials about the risks associated with these hazards.
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WSE(ers are to be provided with ready access to clean toilet facilities, pot‘a ble water and s.;nitary
food pr‘éﬁaration, storage, and eating facilities. Worker dormitories provided by the Supplier or
a labor agent are to be maintained to be clean and safe, and provided with appropriate
emergency egress, hot water for bathing and showering, adequate lighting and heat and
ventilation, individually secured accommodations for storing personal and valuable items, and
reasonable personal space along with reasonable entry and exit privileges.
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Suppﬁérs shall pro)\'/ e \A%J‘gﬂiwnh apqgarlate workpli:e h&alth and saf;y information and
training in the langudge df the worker ‘@ in a language the worker can understand for all
identified workplace hazards that workers are exposed to, including but not limited to
mechanical, electrical, chemical, fire, and physical hazards. Health and safety related
information shall be clearly posted in the facility or placed in a location identifiable and
accessible by workers. Training is provided to all workers prior to the beginning of work and
regularly thereafter. Workers shall be encouraged to raise any health and safety concerns
without retaliation.

C. 4% ENVIRONMENT
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All r&ured environ tal permits (e.g. discharge monitoring), approvals, and registfations are
to be obtained, maintained, and kept current and their operational and reporting requirements
are|to be followed.
2) p, 4 " Pollution Prevention agd Resource Redu%ion
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Supplleds  are —'t adhéf to fa‘ﬁ’ applidable laws, regulations, and  customer
requiferhents rega ding the proh|b|t|on or restifiction of specific substances in products and
manufagturing, inctudlng labeling for recycling arld disposal.
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Suppiiers sh;ﬁ léfnent a water management program that documents characterlzes and
monitorg water sources, use and discharge; seeks opportunities to conserve water; and
controls|channels of contamination. All wastewater is to be characterized, monitored,
controllg¢d, and treated as required prior to discharge or disposal. Suppliers shall conduct
routine monitoring of the performance of its wastewater treatment and containment systems
to ensurle optimal performance and regulatory compliance.

8) Energy Consumption and Greenhouse Gas Em|55|onsl
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oRliers™ are to estxhsh a\‘cﬂorpora}fwde greenhouse gas ‘reduct|on goal. Energy
cé:sumpnon and all relevant Scopes 1 and 2 greenhouse gas emissions are to be tracked,
documented, and publicly reported against the greenhouse gas reduction goal. Suppliers are to
look for methods to improve energy efficiency and to minimize their energy consumption and
greenhouse gas emissions.
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‘EPO med_tsoaal respon5|b|I|t|es and to acNieve success in the marketplace, Suppliers and their
agents are to uphold the highest standards of ethics including:
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The glghest s{andaids of integrity are to be uph®ld in all business mteractﬁns Suppliers shaII
have a zero-tolerance policy to prohibit any and all forms of bribery, corruption, extortion and
embezzlement.
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5) *v/’\; bﬁ lfb Fair Business, Aldvertising and Competition
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Programs that en}ue the conﬂo%ntlahty, anonymity, and protection of suppllfand employee
whistle blowers are to be maintained, unless prohibited by law. Suppliers should have a
communicated process for their personnel to be able to raise any concerns without fear of
retaliation.
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%rs shaII adopt a policy and exerasé due d|I|gence on the source and chain of custody of
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ilpplxers are to cormmlt tgbprﬁectmg the reasonable prlva&/ expc)q}‘at‘ﬁ !g of personal
information of everybne they do bu-?ness with, including suppliers, customers, consumers, and
employees. Suppliers are to comply with privacy and information security laws and regulatory

requirements when personal information is collected, stored, processed, transmitted, and

shared.
-
ﬂ% MANAGEMENT SYSTEMS
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SupplietsMhall aibpt { ’E,;ebllsh a management syste a scope;jth is related to the

content of this C@le. TR management system shall be de5|gned to ensure: (§compliance with
applicable laws, [gulaons and customer requirements related to the Supiller s operations
and products; (M coflormance with this Code; and (c) identification Jhd mitigation of
operational risksjilatejlito this Code. It should also facilitate continual imprgiiement.
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Corporate socialiis Nonmentél respon5|b|I|ty policy statements affi ingeg'upplier Ls
commitment to @mplflince and continual improvement, endorsed by execUllve management,
and posted in th@facilifl in the local language.
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Ongoing processes, including an ef E\_/e' grigvance mecHanlsm to assess workers L=
understanding of and obtain feedback dn or fiolations against practices and conditions covered
by this Code and to foster continuous improvement. Workers must be given a safe environment
to provide grievance and feedback without fear of reprisal or retaliation.
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